
 
ARTICLE IV - SUPPLEMENTAL BENEFITS AND HOLIDAYS 

A. PAID LEAVES OF ABSENCE 

1. Sick Leave 

a. Entitlement 

b. Sick Leave Bank (A summary description of the administration and 
operation of the sick leave bank is set out on pages 61-63.) 

Upon the date of execution of this Agreement, every sick leave bank 
established pursuant to the provisions of the agreement that was the 
predecessor to this Agreement shall be maintained for the benefit of all 
those members of the bargaining unit who shall choose, pursuant to the 
provisions of this Agreement, to become a member thereof; and any 
member of the bargaining unit who is a member of any such bank on the 
effective date of this Agreement shall remain a member thereof subject to 
the terms and conditions of this paragraph (b). 

On October 1st of each academic year, a member of the bargaining unit who 
is not already a member of a sick leave bank shall become a member thereof 
and be deemed to have assigned seven and one-half (7.5) hours (the 
equivalent of one (1) day) of his/her personal sick leave accumulation to the 
bank unless, during the preceding thirty (30) days, he/she shall have elected 
not to become a member of the bank; such election shall be made in writing 
and otherwise in accordance with such requirements as may be established 
by the University.  Any person who becomes a member of the bargaining 
unit after September 1 in any work year shall become a member of the sick 
leave bank and be deemed to have assigned seven and one-half (7.5) hours 
(the equivalent of one (1) day) of his/her personal sick leave accumulation 
to the bank on the date on which he/she first accrues at least seven and one-
half (7.5) hours (the equivalent of one (1) day) of such leave unless, during 
the preceding thirty (30) days and in the manner described above, he/she 
shall have elected not to become a member of such bank. 

On October 1st of each academic year the president shall notify the chapter 
president and the Association President of the number of hours in the sick 
leave bank on that date. 

Whenever the accumulation of sick leave in the sick leave bank shall have 
fallen below three hundred seventy-five (375) hours (the equivalent of fifty 
(50) days), or, in the case of the Massachusetts College of Art and Design, 
the Massachusetts College of Liberal Arts and the Massachusetts Maritime 
Academy, whenever such accumulation shall have fallen below one 
hundred eighty-seven and one-half (187.5) hours (the equivalent of twenty-
five (25) days), the President shall notify the Chapter President and 
members of the bank in writing, and on the fifteenth (15th) day following 



 
the giving of such notice, every member of the sick leave bank shall be 
deemed to have assigned seven and one-half (7.5) hours (the equivalent of 
one (1) day) of his/her personal sick leave accumulation to the bank unless, 
during the period of fifteen (15) days following the giving of such notice, 
he/she shall have elected, in the manner described above, not to remain a 
member of the bank; provided, however, that any member of the sick leave 
bank wishing to remain a member thereof and who shall have exhausted 
his/her personal sick leave accumulation on the date of the giving of such 
notice, shall be deemed to have assigned such additional hours within 
fifteen (15) days after the date on which such member is next entitled to 
personal sick leave, unless, within such period, he/she shall have elected, in 
the manner described above, not to remain a member of the bank; and 
provided further that such member shall retain all his/her rights in the bank 
until such election shall have been made. 

Any member of the bargaining unit who is employed at the Massachusetts 
College of Art and Design, the Massachusetts College of Liberal Arts or the 
Massachusetts Maritime Academy and who wishes to become or to remain 
a member of the sick leave bank in accordance with any provision of this 
paragraph (b) shall be deemed to have assigned fifteen (15) hours (the 
equivalent of two (2) days), rather than seven and one-half (7.5) hours (the 
equivalent of one (1) day) of his/her personal sick leave accumulation to the 
bank for such purpose. 

The President shall maintain a register of the membership of the sick leave 
bank and of the number of sick leave hours accumulated in the bank. 

Unit members who are members of the sick leave bank may donate sick 
time hours to the sick leave bank. 

No member of the bargaining unit shall be entitled to become a member of 
the sick leave bank save as is hereinbefore provided.  


